Lefkoe Technology

How can you get employees to accept change?

Decision Maker® Institute ( )

How DMI can improve your organization's bottom line



Clients agree DMI's tools for change produce results

Mike Smith, former CEO, Lands' End:

Mike Copps, CEO, The Copps Corporation:
Decision Maker® Belief
Process

Douglas Matrtin, Division Staff Manager, New England Telephone:

800

Jim Wessing, President, Kondex:
(DM Belief Process )

Answers prevent change—questions make it possible



Our beliefs determine our behavior.
That's the problem.
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People don't resist change.
They resist doing something wrong.

What do we mean by unlearning?



Unlearning will help your executives and managers
resolve personal issues
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DMI's techniques are effective

Decision Maker® Belief Process

’Lefkoe Technology”
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